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Deploying AT-Learning Effectively

Our five stage deployment process explained

AT-Learning can be deployed within an organisation as a centrally administered Learning Management
System (LMS) within a short period of time. The diagram below however, highlights the five different
phases that many organisations go through from selecting AT-Learning as their LMS and rolling out self
service to the entire organisation.
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The following diagram outlines the key stages of the initial phase of deploying AT-Learning within your
central learning and development team.
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Further Information

For further information on the benefits that AT-Learning can offer your organisation or

to arrange a full demonstration of the system please contact your Regional AT-Learning
Account Manager or email info@think-associates.co.uk
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